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1. Introduction  

 

1.1 The Careers Policy at Tormead prepares pupils in Year 7 and upwards for life beyond Tormead in 

the rapidly changing workplaces of the 21st century, using resources that are age-appropriate, 

inspiring, credible, accurate and up-to date.   

 

1.2 Information and guidance are provided in an impartial manner by a qualified and experienced 

career professional, to facilitate informed choices about subject choices, post-18 options and an 

understanding of the broad range of career opportunities available. The aim is to encourage and 

enable pupils to fulfill their potential and succeed.  

 

1.3 A key strand of the programme is that pupils know their strengths, weaknesses, interests and 

values, and how these relate to the world of work. All routes post Tormead are regarded as equally 

valid and obtainable, as are all career fields, and the emphasis is on pupils having the confidence to 

make the best choices for them.   

 

1.4 From the outset, pupils are reminded that a current gender imbalance (for example) does not 

mean that a field is not open to them, but the possibility of bias is introduced where appropriate, 



 

together with an understanding of the part they play in promoting fairness, respect, inclusivity and 

diversity and ways of coping and responding to bias or discrimination should it be encountered.   

 

1.5 Individual guidance is provided at key decision points such as GCSE choices, A Level choices and 

post-Sixth Form choices.   

 

1.6 Preparation for life beyond Tormead is intended to develop in pupils the knowledge, skills, 

behaviours and values to succeed in today’s workplaces, and to have the resilience and grit to flourish 

in the face of change. 

2. Aims and Objectives 

 

2.1 The aims of careers provision at Tormead are to: 

  
i. Create an environment of self-awareness and self-evaluation to facilitate pupils’ 

understanding of their knowledge, skills, interests, and values. 
 

ii. Encourage the exploration of options by providing up to date, credible, and high-quality 
resources. 
 

iii. Offer opportunities to experience, research and learn about a variety of post-18 education and 
career pathways through encounters with higher education providers and employers. 
 

iv. Contextualise subjects, curriculum, and co-curricular activities with a robust provision of 
careers education to broaden horizons, break down stereotypes and identify development of 
career management skills.. 
 

 
 

Ensure students have the confidence to follow aspirational but realistic pathways, consider 
the full range of options available and make the best, most informed, and flexible choices at 
each stage.  

v. Ensure pupils obtain the relevant knowledge, skills and experience to implement these choices 
successfully. 

  
vi. Ensure that pupils have the necessary skills and behaviours to perform to their full potential 

in assessment situations. 
  

vii. Ensure that support is offered toteaching staff, tutors, senior managers, parents and 
governors are supported to enable all of the above, and ensure it is an enjoyable process. 

 

2.2 The objective is to achieve the aims above and to continue to achieve all the Gatsby Benchmarks.  

These are: 

 

i. A stable careers programme. 
ii. Learning from careers and labour market information. 

iii. Addressing the needs of each pupil. 
iv. Linking curriculum learning to careers. 
v. Encounters with employers and employees. 



 

vi. Experiences of workplaces. 
vii. Encounters with further and higher education. 

viii. Personal guidance. 

3. Organisation 

3.1 The points below explain the organisation of the careers provision at Tormead School: 

 

i. Annex A provides a detailed breakdown of planned careers provision and the resources 
provided.. 
 

ii. Careers education is provided by suitably qualified and experienced individuals, in accordance 
with up to date, impartial and credible sources.    

 

iii. Education is delivered through formal lessons, assemblies, form time, extra-curricular 
activities, varying by year group as detailed in the schedule.   

 

iv. One to one advice is available to all, with an emphasis on accessibility and individuality. 
 

v. Bespoke resources are provided to each year group of pupils and parents.  Supporting 
resources are provided to teaching staff. 

 

vi. The Careers Department works closely with the Director of the Development and Alumnae 
Office to ensure that current pupils benefit to the full, from Tormead’s expanding network and 
that information and advice meets the standards set out in this policy. 

 

3.2 COVID-19 has brought considerable disruption to the usual schedule of work experience and 

workplace opportunities. Many employers have responded by offering virtual events.  Pupils have 

been encouraged to access as many of these as possible to ensure they remain competitive applicants 

for the full range of opportunities on offer to them. The Tormead careers and professional 

development programme will respond dynamically to the likely evolving demands of a post-pandemic 

world. 
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